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(EDITORIAL )

HOW TO TACKLE

Inflation it uniform decline In the value of money.
The rupee prices never expand uniformly and hence
some classes of people gain while others suffer.
Those with fixed or slow changing incomes,
unorganized workers and weaker section of the
population suffer the worst.

Deficit financing and printing of currency notes
to reduce the real debts by the Governments of the
Central und States to reduce their debts is a major
reason for the fall in the rupee value. India's money
stocks has been growing by about 15% per year and
sometimes go beyond 20%. There is no gold backing
to Indian currency, as also with other countries.

Flight of capital from India to foreign countries
is another important factor. Because of the improper
exchange rate with discriminatory exchange controls
the Indian elite including the corporate Houses are
remitting large amounts abroad every year for various
purposes.

The policy makers i.e. the legislature in many
countries handling the budget adjust taxation and
spending plans taking into consideration the technical
progress, population growth, acceptable or unavoidable
or natural growth of inflation, a monetary growth target
be set for efficiency In the real economy, so relative
prices adjust to equilibrium in response to demand
and supply changes. Such cautious approach to
absent in preparing the Indian Budget.

Essential Commodities Act was earlier amended
to give traders to hoard food and to squeeze the

INFLATION

common man. During the last few years nearly Rs.
50.000/- crores of Bank loans were given to the food
traders to procure and hoard food grains to make
more profit, The work of the Food Corporation Of
India has now been given to Ambani's and other
corporate houses.

More and more land is used for production of
Bio-fuels thereby reducing fertile agricultural land for
food production. Waste lands are not being properly
used for cultivation. Change In the weather creating
floods and droughts in various countries seriously
affect food production.

It is the right of every human being to have food
and a dignified life. This social objective be guiding
principle of every politician and Governments. Market
economy and consumerism in the name of globalization
and free economy will only bring catastrophe to
human population. The IMF and World Bank failed
lo asses the situation and forecast about this over
powering global crisis.

Any Government which can not feed its population
has no right to exist. Economic disparity is widening
everyday creating more and more billionaires and
trilllonaires on one side and reducing more and more
people to starvation level and ultimate death on the
other. This policy must not be allowed to continue.
Common people all over the world should unite and
fight against this disastrous economic policy of IMF,
World Bank and their supporting nations to save
humanity from starvation and death.

LITT11
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MAY DAY - 2008

GIEAIA conveys its warmest greetings on the
occasion of the International Working Class Day -
May Day and wish the working class their victory
in the ongoing struggles in defence of their rights.
May Day is celebrated by the working class all over
the world as a day of unity and international solidarity
of the working class and toiling masses of the world.
The working class has decisive role to play in the
fast emerging political and economic situation, globally
as well as locally in India. The Trade Unions being
the powerful weapons in the hands of working class
can build the movement to alter the social structure.
The working class is committee to change the social
order to end exploitations and bring social justice.
The working class is determined to struggle for a
better life. The working people are prepared for
massive militant struggle against the anti-national and
anti-people policy of the Government and Management.

The Working Class all over the world is confronting
the consequences of economic reforms and structural
adjustment the product of Liberalisation, Privatisation
and Globalisation (LPG) policy.

The celebration of May Day is not just a routine
and rituals. This is important red letter day to the
toiling masses of the country. The plan and program
of working people, with firm determination to
consistently carry out united struggle, against the
ruthless economic policies of the Government.

The economic scenario is grimed. The Union
Budget is totally blind to many important issues
concerning the working class. The retrograde
recommendation of Sixth Pay Commission to abolish
lakhs of Group D Posts, mindless outsourcing,
concretisations of regular work, increasing in working
hours, the souring price rises of all commaodities have
brought down the purchasing power of the people and
the working class. The interest of the poor, lower
middle class, unorganised labour, peasant and
agricultural labourer is totally hurt. Higher corporate
profit with less labour cost, intensification of exploitation
of labour with lower work force, abolition of legal
benefits, have made the life of the working people
miserable. The violation of the Labour Laws and the
rampant attack on trade union rights are on increase.
The UPA Government is pandering, the interest of
the rich and super rich, affluent, multinational and
national corporate. The Government is keen to help
the capitalism to consolidate and tighten its grips on
the economy.

The Government is petting its back for higher
growth rate, boom in stock market, improved
investment, huge foreign exchange reserves. However,
this do not automatically improved the living condition
of the common people. The working class seek better
shares of wealth produced and that for the improvement
of the living condition. The living condition of common
people is rudely affected due to unchecked price rise,
failure of the Public Distribution System, future
trading in food grains and other essential items.

The political scenario of the country is really
complex and complicated. The next year election to
Parliament will take place. Elections for state
legislations are already slatted and take place shortly.
The working class must rise on that occasion to elect
their true representatives. Our struggles while
continuing on the streets, work places, in front of
Assemblies and Parliament should also carried forward
inside the Parliament and the Assemblies by our own
leaders as elected members.

On this May Day, we reiterate our strong
commitment to Public Sector and its dominant role
in national economy. GIEAIA is for the unity of the
Working Class and Trade Union. We have to play
our effective role in advancing democracy for human
rights, social progress and world peace. We have
to strive for the increasing employment opportunities
and job securities. We shall demand for more jobs
for the overall improvement of economic growth
coupled with justice and fair play.

LET US MARCH FORWARD FOR SOLIDARITY
OF THE WORKING CLASS.

11l

DISCUSSION ON
PROMOTION POLICY ON
28.04.2008 AT NEW DELHI

GIPSA INVITES GIEAIA FOR DISCUSSIONS
ON PROMOTIONAL PROCESS FOR
SUPERVISORY, CLERICAL AND SUBORDINATE
ON 28™ APRIL,2008 AT NEW DELHI VIDE
THEIR LETTER DATED 17™ APRIL 2008.

In consideration of this developments and also
appeal of the Chairman, the Unions have jointly
decided to defer the ONE DAY STRIKE of 23rd
April 2008.
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13™ MAY CONSOLIDATE THE PUBLIC SECTOR GENERAL
INSURANCE COMPANIES IN ONE CORPORATION

13th May is a day that has changed the destiny
of General Insurance Employees and the General
Insurance Industry. This was the day in 1971, the
106 General Insurance Companies were taken over
by the Government. The Insurance Industry thereafter
in our country has made vast strives and occupied
very high pedestal in economic framework of our
country and contributed lot for the national building.
In spite of excellent track record of the Industry, in
the name of economic reforms, the Government has
succumbed to the dictates of World Bank and IMF.
In spite of the categorical assurance of the
Government on the floor of parliament, the Government
is making disparate attempts to weaken the Public
Sector General Insurance Companies. The Public
Sector General Insurance Companies were de-linked
under the excuse of creating competitive environment.
In reality, the Public Sector Companies have suffered
a lot from this mere mockery of competition.

In this changing environment, Public Sector
General Insurance Companies have to be responsive
to the changes. The Insurance Market itself has
undergone deep changes. The emergence of the
powerful customer class and their high expectations
can be met only if the operating apparatus are geared
up suitably. This is stupendous task. Public Sector
General Insurance Companies need tremendous
capacity to resources to face the new challenges in
new situation. The restructuring of Public Sector
General Insurance Companies in ONE SINGLE
MONOLOTHIC STATUTORY CORPORATION WITH
A THREE TIER ORGANISATION STRUCTURE is
the demand of General Insurance Employees.

In order to increase the efficiency of Public
Sector General Insurance Companies by introducing
clear objectives and performance criteria and to make
industry more vibrant organisation ONE SINGLE
CORPORATION only should be the restructuring
plan.

In Public Sector Organisation, each office should
justify its existence by confirming to the market
needs. Rationalisation in Organisation set up will
evolve a compact and scientific organisation structure.
In normal course, Industry should be developed
according to the market requirement and only basis
of prudential norms with customer orientation.
Fragmented organisation setup up hamper sound
growth. The united single corporation will mean strong
capital base, easy facility to implement its policy,
saving wasteful expenses, infusing a sense of

confidence among insured and overall
accountable administration.

On 13th May, GIEAIA directs all the employees
to celebrate the Takeover Day all over the country.
The employees will justify the existence of premier
Public Sector General Insurance Companies to play
their dominant role in national economy with firm
determination and strong conviction to built strong
modern India. The Day we reiterate our place for the
formation of One single monolithic Autonomous
Corporation with firm commitment of customer service.

On this Day, the units should hold meetings to
explain the challenges and dangers of future and
prepare employees to meet the challenges to promote
and protect the interest of Public Sector General
Insurance Companies and the employees.

a tight

[IT111
ALL INDIA CONSUMER PRICE INDEX
FOR INDUSTRIAL WORKERS
2007 BASE YEAR M
2001=100 1960=100
APRIL 128 2921.71
MAY 129 294454
JUNE 130 2967.36
AVERAGE = 2944.54 154
JuLY 132 3013.01
AUGUST 133 3035.84
SEPTEMBER 133 3035.84
AVERAGE = 3028.23 175
OCTOBER 134 3058.67
NOVEMBER 134 3058.67
DECEMBER 134 3058.67
AVERAGE = 3058.67 182
2008
JANUARY 134 3058.67
FEBRUARY 135 308149

The new series of the Consumer Price Index Nos. for industrial workers on base
2001=100 has been released with effect from January 2006 by the labour bureau.
The linking factor for the conversion of new series index to previous series of 1982=100
is 4.63. Further the linking factor for conversion from 1982=100 to previous series
of 1960=100 is 4.93.
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48TH WORKING COMMITTEE CALLS
FOR UNITED SUSTAINED STRUGGLE
ALONGWITH WORKING CLASS

The 48th Working Committee Meeting of GIEAIA
was held at Kolkata on 7th and 8th April 2008. The
Working Committee has given a clarion call for united
sustained struggle against the policies of the
management and government along with the entire
working class and mass organisation of the country.
Com. Gurudas Dasgupta in his presidential address
explained in detail the present political economy and
Trade Union scenario. In his speech he demonstrated
how the economic growth being boasted by UPA
Government has neglected of our population. The
balance 23 percent only are the beneficiaries of 9.5%
economic growth. The policy being followed by
present UPA Government will lead to pauperization
of the people and pampering a Capitalist. The
economic growth should lead to economic
empowerment or else it is irrelevant to the people.
He cautioned the General Insurance Employees not
to be complacent but to express their concern to
the peasant who commit suicide also to the striking
workers and un-organised labourers. We must express
our concern over the steep price rise so as to enlist
the support of the people for our struggle.

He explained the recommendation of the sixth
pay commission and pointed out the difference of
minimum and maximum salary of Rs.5,000/- to
Rs.90,000/-. Thus the cadre parity has been distorted
and widen disproportionately. He vociferously
condemned the sixth pay commission recommendation
to abolish Group D. The proposal to hike FDI from
26% to 49% in Insurance Industry has been stalled
due to the constant protest of left parties. The
Government and the Management is offensive the
workers and the employees will have to reply the
same by counter offensive. He called upon the
General Insurance Employees to foster unity among
themselves along with the working class in order to
fight back and win the battle.

The Working Committee after completing its
routine work of passing accounts and adopting review
note deliberated on the prevailing situation and its
impact on 'the General Insurance Employees. The
Working Committee met in-depth analysis of present
developments. The issues of reckless implementation
of TMP by the four companies ignoring the specific
provision NEEDBASE, Outsourcing, Compassionate

Appointment, Residual Issues, Unilateral Introduction
of New Pension Scheme, One more Option for
Pension, current status of PLLI, Vehicle Advance,
Housing Loan etc.

The Working Committee on our demand for
formation of one SINGLE MONOLITHIC
CORPORATION by merging four existing Public
Sector General Insurance Companies, Working
Committee has spent considerable time on preparation
of report, educative literature, posters etc. After a
threadbare discussion, it was unanimously decided
that the report, educative literature / materials have
to be prepared within a month's time for presenting
the same to Political Leaders, Parliamentarians and
others to seek their support in favour of ONE
CORPORATION. The posters so designed for merger
to be printed and sent to all our offices for display
to get the support of customers. It is also decided
to hold Symposiums and Conference in this connection
to spread this message across the country.

The Working Committee has also directed the
General Secretary and Secretariat to take immediate
and necessary steps to get the official recognition
for GIEAIA as it has undoubtedly proved its supremacy
and representative character as a single largest trade
union operating in the industry in the check-off
exercise conducted twice by the management of four
Public Sector General Insurance Companies.

On appoint of Consultants-BOSTON
CONSULTANT GROUP (BCG) and PRICE WATER
HOUSE AND COOPERS, the General Secretary has
placed all the information that have been given to
representatives of GIEAIA in the meeting with
officials of GIPSA and management of three
companies. The Working Committee Members have
raised an important question that whether in-house
competent skills and professionalism have faded
away? Even assuming that we require Consultants
why four Public Sector Companies have not gone
for one Consultant instead of four, thus curbing the
management expenses in crores. The General
Secretary clarified the position by saying that this
particular matter has already been raised before the
respective companies and their reply was "they
simply acted in accordance with the directions of the
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appropriate Ministry". Since the fees is running to
crores of rupees to each consultant and the direction
has come from the Ministry, it was decided to refer
this issue to our President for further action.

The WC have noted its concern that the industry
as a whole have not performed well in the market.
It is emerged from the statistics available, the
General Insurance market is being dominated by
Private players. The WC has regretted that one of
the four Public Sector Companies was not able to
sustain the growth rate they achieved last year.
Whatever may be the reasons, we cannot accept this
dismal performance, Working Committee lamented.
The WC in one voice have requested the Corporate

Managements to show their aggressiveness in
the market instead on Class Ill and IV employees.
In the opinion of WC, in the competitive era, our
managements must focus to stay ahead of
competition. If our industry wants to stay ahead and
prosper, they must excel others. To excel,
management must outperform the competitors. To
achieve this, management must cover extra mile and
they must also be creative and innovative. To put
in other words - it is not one man's job or work,
it is more than that. It is personal, group and
organizational commitment. There must be a burning
desire to achieve this. The WC looks forward better
performance in the coming year in the de-tariff
regime. To achieve this, GIEAIA will extend all co-
operation. Of course, without sacrificing and
compromising basic ethos of trade union.

AITUC has taken historical decision to collect
signatures from the common people against the price
rise, on common issues and demands to be submitted
to Hon'ble Speaker of Lok Sabha through Memorandum
in the first week of May, 2008. Since the issues
and demands of the Memorandum are common
issues and some of them pertain to us also, it is
decided to direct all our Zonal Organisations, its
Branches, Units and Working Committee Members
to involve themselves in the signature campaign. As
per the advice of AITUC, GIEAIA has to collect ONE
LAKH and above signatures. It is also decided that
the signatures so collected in the proforma ( already
supplied), to be sent to respective Zonal Head
Quarters for their onward transmission to GIEAIA to
be handed over to AITUC. This shall be completed
on or before 30th April, 2008. The WC has approved
and ratified the action taken.

10th Conference of GIEAIA is due and it is
proposed to hold next year. He further informed that
this conference will be hosted by our General
Insurance Employees' Union, Western Zone and

Com. Lalit Suvarna, General Secretary, GIEU WZ
has already accepted and prepared to host this
conference at Nagpur on the dates to be recommended
by the Working Committee. The WC after having
heard, discussed the matter in detail and have
decided as follows:

8" and 9" February, 2009 - Holding Working
Committee Meeting of GIEAIA.

9th February, 2009 Inauguration of Conference
of GIEAIA in the Evening.

10th and 11th February, 2009 - Conference of
GIEAIA - General Council Meets.

In the light of above deliberations, discussions,
suggestions and decisions, Working Committee calls
upon all the General Insurance Employees to stand
united to protect and preserve this premier Public
Sector in its premier position while protecting the
interest of the employees in the industry. There are
many tasks that are to be accomplished. It is
pertinent to note that this present UPA Government
at the Center or the Corporate Managements of our
Industry are not our friends and belong to a different
Class. Therefore, it is very patently clear that if you
want to achieve our goals, targets or tasks or protect
ourselves from the attacks, we need to struggle. Yes,
only through struggles - sustained struggles this can
be achieved.
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Drive Carefully

G. V. RAO DIGS OUT THE DEEPER IMPLICATIONS OF THE THIRD PARTY MOTOR

POOL FOR THE

It is approaching a year, since the IRDA directed the non-life
insurance industry to form a Motor Third Party Pool, using the
authority vested in it under section 34 of the Insurance Act enabling
it to issue directions in the public interest. The original intent was
to set up a ‘Pool’ to include all third party (TP) insurance covers of
all registered road-plying vehicles under one umbrella. The main purpose
of the directive was to enable all vehicle owners to have the statutory
basic TP cover, without which no vehicle owner can ply his vehicle
on road. The TP pool came in to force on 1st April 2007. We would
review its progress in this write-up.

Insurers have been complaining, for the past few years, that
the premium rates for TP covers were grossly under-priced and they
should be allowed the freedom to price them according to their risk
perceptions. Earlier, the powerful lobby of the owners of commercial
vehicles had check mated all such attempts, and got the Govt. and
the Supreme court on their side. The industry did not have acceptable
data to justify the extent of increase. While not publicly denying,
insurers began to refuse TP covers on the sly or charged higher
premiums There were complaints from the truck owners of non-
availability of TP cover at tariff rates.

In this situation, with detariffing to take place from January
2007, the IRDA decided to bring all the TP rates, freed from the
tariffs along with ocher rates, under its zone of administered control
for all registered road vehicles, and raised them substantially. With
the exception of the owners of commercial vehicles, the other sectors
of vehicle-owning community had no organization to protest at the
enhanced rates— that were pushed up in excess of 100% or more.
A deal was later concluded between the IRDA, the Govt. and the
Lobby to tone down the steeper increase. The commercial vehicle lobby
was also assured that TP insurance cover would be available to all
through the formation of the TP Pool.

Any tinkering with the concept of motor TP Pool would need
a fresh bout of formal consultations among this consortium. Insurers
seem to have failed to grasp the importance of the moral assurance
given to all other stakeholders.

They have tended to believe that IRDA could always manage
the entire process, once again, on their behalf with others. It is indeed
a pity that insurers have not yet realized that it was their inability
to bick up their case for rate increases by data and other evidence
that has weakened the negotiating stance of the IRDA too.

They must have snap out of the self-denial mode and do
something about it. Insurers are letting others down by the deficiencies
of their systems. For IRDA, selling this proposal of Pool to private
insurers was not easy, as they were the worse affected. Each insurer
had its own ideas on such an imposed solution and they had the legal

INDIAN GENERAL

INSURANCE MARKET

right to refuse to participate in the Pool. Hence, a TP Pool that might,
and should, have otherwise shaped up as a voluntary Association of
insurers has now ended as a body to implement the IRDA directives,
with no corporate choice; that is unfortunate.

No exit strategy for an individual insurer has been provided for.
While TP premiums would be pooled, the losses would be shared, not
on the individual contribution of such TP premiums to the Pool by
each, but on the gross direct premiums of each insurer of all portfolios.
The logic for the imposition of the latter is baffling, and it defies
all rationale and seems arbitrary an indefensible. No effort was made
by any one to examine if there was a platform and infrastructure
available with the GIG to implement the new arrangement. No detailed
planning was undertaken and no safeguards created for the Pool to
function immediately. That responsibility was passed on the General
Insurance Council, and the GIG, as the leader of the Pool.

The point this writer wants to make is that right through the
process of the formation of the Pool, it has been a question of one
entity passing the buck to the other. Even now none knows where
the accountability for the success or failure of the TP Pool lies. No
one power-centre has been identified and has been entrusted with
necessary authority to ensure it’s proper functioning. Management
accountability is seen .is lacking in the process. Let us now understand
the mechanics of how the pool works.

Mechanics of Pool working:

The formula designed for premium cessions and claim payouts
has remained is reported above; GIG would get 2% of 100% reinsured
premium, as it s professional fees. Insurers would get 10% of charged
premium, as their management commission both for issuing the cover
and for managing the processing of claims under them. The entire
risk would be ‘reinsured” with the Pool. Courts would, however, only
deal with those insurers that issued the policies; and as such the
Pool has no legal personality before the courts. The contract is still
between the insurer and his insured. The Pool deals with insurers only
and not with the latter's customers. The law has stipulated the GIG
as the Pool leader. Since the Pool's administrative functioning required
coordination, the IRDA has asked the General Insurance Council to
take over this function. The Council, representing all non-life insurers,
would decide on how to administer it. The statutory role of the Council
is, however, limited 'to advise and aid" insurers and 'to reader advise'
to the IRDA in certain specified functions of market conduct of insurers
and of control of their expenditure. The Pool intervention, as such,
is not included in it. The immediate problems the Pool has encountered
are listed below.

(Contd. on Pg. 7)
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Problems encountered in Pool management:

1. The IT platforms for getting policy and claims data for
individual acceptances from insurers are not yet fully synchronized.
The four PSU insurers operate for TP business through over
2500 offices in the country. They have been finding it difficult
to get such data themselves.

2. GIG estimates under reporting of premiums at about 30% for
the 10 months of the operations. ~ TCS has created systems
for the Pool but not for its members.

3. Itis expected that the industry issues about 25 lakh TP policies
under CV.

Each TP cover costs about Rs 5,000 to Rs 6,000. The total
premium for the Pool could, therefore, be about Rs 2,000 crores.
None knows the real numbers for the market.

4,  After 10 months, only 2 claims have been settled for Rs 1.2
lakhs. Claims development and its reporting system are tardy.

5. No guidelines have been given to the Pool on how to invest the
premiums received from insurers to generate supplemental
investment income. These amounts are tied up currently in fixed
deposits.

6.  The Pool is a reinsurance arrangement. Hence, what applies to
other reinsurance placements, applies to it as well. Furnishing
data to reinsurers are usually based on actuals plus estimates
where these are not available. Such estimates apply both to
premiums and claims. The private players having centralized
information systems generate faster and more accurate data
on their operations. Here is one field where they are totally
dependent on the Pool, which again is dependent on the 2800
offices of the four PSU insurers for informational flow.

7. The Accounting standards employed by PSU insurers are such
that TP claims are recognized and registered only when court
summons are received, which may take two or more years,
after the occurrence of the accident. Till then, no liability for
the accident reported is acknowledged in the books.

8.  Claims repudiated are taken off the books, more often, with
provisions deleted.

9.  The processing of claims by PSU insurers is left entirely to the
lawyers. Court-directed decisions are the norm than an exception.

10.  Accounting and reconciliation of numbers could prove a nightmare
with passage of time. There are precedents that even on co-
insurance accounts, insurers have deliberately fouled the system.

Since the perception towards settlement of TP claims of the
private players are different from those of the PSU insurers, there
is a fundamental issue at stake on outcomes of settlements and how
to ensure that the financial statements provided do reflect a true
picture. Now let us examine the latest salvo fired by the insurers.
While these are operational problems that could get sorted out with

better co-operation among the insurers, there are certain core issues
that might prove detrimental to the very functioning of the Pool.

Since the Pool is a 100% reinsurance arrangement, the
accounting standards to be followed be all insurers for this sector
at least, should be common, to represent equity and fairness. The
important issue is recognizing when liabilities have been reported,
estimating them adequately and ensuring their earliest liquidation. Here
the standards and practices vary between PSU insurers and private
players. How does one reconcile their differing approaches? This is
one challenge the Pool has to deal with.

Latest Salvo:

Insurers have come up in February 2008 with another brainy
idea of converting the present Pool into a "Declined Risk Pool", meaning
if any one was refused a TP cover for a CV, he could go to the
Pool. Otherwise, insurers say they are generally prepared to write
all the TP covers for their own accounts, and not necessarily for
the Pool. In the single event, where an insurer does not want to write
it for it's own account, the insurer can write for the Pool account,
at Pool rates. Insurance Availability is thus assured.

In one view, this proposal has a lot of merit, as it avoids many
issues that would otherwise complicate the functioning of the Pool.
This proposal was also earlier offered to insurers, but could not be
concluded, for some unaccountable reason.

The IRDA to whom this proposal was made in February 2008
has frowned upon it and has declined to look at it. It was too soon
and too early to talk of changes. The proposal would need to be
renegotiated with others like the Government and the CV lobby and
would show the industry in a poor light. It was the PSU insurers
that wanted the Pool, without which they would be not interested
in detarffing.

There is enough justification for the decision of the IRDA, as
the past conduct of the non-life insurers has shown such frequent
somersaults being made by them on this issue. In fact, in one view,
they have lost the respect of hoth the public and the Authority in
the process. The public, because, they are daily subfected to such
vagaries of somersaults in their claims settlement processes; and the
Authority because of the utter lack of insurers' sincerity in implementing,
what they have agreed with it. The tragedv of the whole issue, is
that the insurers continue to refuse to think, see and act logically
on their actions.

Insurers have let down the market by continuing to drastically
reduce OD rates, even while complaining about the loss ratios of TP
covers for all categories of vehicles. Private cars have 183% loss
ratio; 2-wheelers 177%; Buses 246% and other CVs 220%. These
numbers are provided by the PSU insurers for 2005/6 and are available
on the website of the TAC. One is surprised that with such loss
ratios in cars and 2 -wheelers, how could insurers still reduce OD

rates?
(Contd. on Pg. 8)
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Are there other alternatives to Pool?

The problems of carrying along the powerful lobby of CV truck
owners would never be easy, even in the future. IRDA would be asked
to review the TP rates once again in the next three years by insurers.
How would the industry and the IRDA respond then? An acceptable
formula for making up future rate increases has not been agreed to
among the stakeholders. Similar battles among them as in the past
are likely, since solutions found are not based on principles but on
expediency and opportunism.

It has been commented that about 25% to 30% of the vehicle
population is out or the statutory TP insurance net. With road taxes
paid in advance for several years, authorities have no inbuilt mechanism
to check currency of TP insurance policy.

In South Africa, which is considered a more developed market
than India's, TP insurance premium is collected in installments, in the
form of a cess on the fuel consumed per litre by each vehicle owner,
whenever he fills his vehicle. This system has two advantages; no
vehicle is left out of the insurance net. Secondly those who haul more
miles pay more for insurance, as it should be. A Govt. constituted
body for dishursement of claims can administer such funds centrally.

If funds are found insufficient to pay the TP compensation, the
cess per litre can be subsequently increased at the budget time. Such
a step may benefit even the current Commercial Vehicle TP premium
payers. For a Government so concerned about the financial condition
of the poor farmers that has emboldened the Govt. to write off loans,
it must also shed a tear or two for those unfortunate road accident
victims that do not get quick financial amelioration from the courts
and insurers. What is the Govt. doing to render justice to the maimed,
and the families of the dead, road accident victims now?

Another suggestion would be to form a Corporation as a
subsidiary of the non-life insurers to handle only TP covers. The Govt.
can provide reinsurance in an appropriate manner. Nevertheless the
present mode of transacting this business has a lot of unsavory
elements, mostly to the victims of the road accidents.

Future scenario:

Since the TP Pool is to continue, it is hoped that it would redeem
itself; and become a prized innovation, as it is expected to be, by
those that created it. The final say on its eventual disbandment would
rest with the Truck lobby and none else, including insurers. The truck
lobby regards the present solution, as a one-time effort of insurers
to which they have yielded; as the last time they accepted-but not
agreed to- for rate rise was 15 years ago. Insurers are in for a
status quo on rates for a fairly long time. They would, however, tend
to retaliate by playing games with the market and the TP Pool itself
weakening it further.

1. Itis possible that insurers might refuse insurance for other TP
covers now being written for their own account in the future.
This possibility needs examination.

2. Accounting nightmares are possible, and the Council, would
inevitably seek IRDA intervention to sort out issues.

3. Over Junder provision of claims and cash flow issues would
simmer soon.

4,  Recovery of cash calls would prove to be cumbersome. The
financial statements would end with notes from auditors that
more liability items are as per estimate.

Perhaps it is better that the Authority should consider appointing,
an independent committee of experts to consider these and other
issues, before closing down the suggestion from insurers, once and
for all. Partly, it was the IRDA that originally prompted the idea of
a "declined risk" pool, before it went on to the new current
arrangement of the Pool for different reasons. If insurers have a case
to make on the Decline Risk Pool, they must support based on principle,
by evidence, arguments and future scenarios by subjecting all of them
to what in other market are called 'stress tests'. Insurers should
have the freedom to express their common views and should be
encouraged to do so. Perhaps the Insurers should have taken up this
issue with a greater thoroughness; and not embarrassed themselves
by asking yet for one more change.

IRDA should know that the General Insurance Council is a body
representing the community of insurers 'to advise and aid' them and
"to render advise' to IRDA on control of expenditure by insurers. It
is a self-requlated body working in the best interests of insurers and
the public. The co-ordination work required of the Pool, in the view
of this writer, is not its designated statutory responsibility.

One should understand the relevant role and responsibility allotted
to each of the stakeholders. Else recriminations ensue. Hence this
idle talk by the Pool of recruiting hundreds of lawyers to perform
claim settlements. Pool is only a reinsurer, and performs only as such.
Pool is needed as a market convenience and it badly needs the support
of its cedants to function efficiently and in time.

If the Council of insurers keeps the public interest uppermost
in its mind and conducts its negotiations, based on certain fair
principles, and not on opportunism, it would be beneficial to the long-
term interests of the public. Is the Pool issue now raised by insurers
through its Council meant for the general good of the public or it
is meant only in their narrow financial interests? This has not been
spelt out.

Comments may he sent to: gvrao70@gmail. com
Courtsey : ASIA Insurance Post

OBITUARY

COM. GAJANAN V. SIGNAPURKAR, ASSTT.,
UNITED INDIA - GOA IS NO MORE.

Com. Gajanan V. Signapurkar who was working
as Assistant in United India Branch Office Mapuca
passed away on 12.02.2008. VIMASATHI mourns
the said demise of our Comrade and send heart
felt condolences to the bereaved family.
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Nagpur today has emerged as Asia's biggest logistic
hub and has become international investment
destination. Prosperity glimpsas of Nagpur:

Aprrox. 38,000 crores investment being made in Magpur.

Evolving IT hub, Parcel hub, Education hub and Medical
hub.

: Magpur stands second in the overall tally of most
n ve St developing cities of India as per Knight-Frank report.

: 4 lakh employment is estimaled to be generated by

' MIHAN.

' The city has shifted from Tier 1l to Tier |l status.
w e r e e Mind Bowing appreciation of 500% in the land prices of
- Nagpurin the year 2006-2007.

All the above developments have created rush in realty

wiotld of the city and people from all over the world are
gagerly grabbing large chunks of the gt edged
Magpurian land.

Around 20 to 30% shrewd NRI investors are already
proud owners of this kand.

.
I s Gracelands- Presenting prosperity projects
* Prominent projects on Wardha road especially near
Mihan.

[ . [
I n v e St I n » First 50 9001-2000 realty company of Nagpar.
. * Registry in three months and mutation within one
: manth from sale deed.
: = Atleast 4- 5 projects on sale every month.
' « Completion of 60 projects in? years.
= 5000 customers from all over the globe.
« 33% NRI customers.

» Offices in Mumbai and Pune apart from Nagpur.
= NA, TP sanctioned layouls.

For sile vizil / projec! informaltion & booking please call :

+91-9326888903
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ye{lee leeheceeve

Deevelesuge ke Deepe me yenlej neiee Fme eleeeme kei menj
DeVeede me pePelee Fumee Dehewe peedee Jlelesle kij ol n-
pive ki eueS DeMeedeove nevee Yee DeedeMUskei n, Kelessheh Fumeee
b heme Deiej mevenj Yeedile ke mevee vene ne e Gekee
pedee evejle Shae vejne n- Deleiee hejvle med0R Fme Dece-
chOeme me cwue of n- mle le Uen n cked pee feue Jeele
ilee Jene mewenje Le- meve 74 ke keinewe eielj me vene onjelee
i~ meheve OKevee yeje wene n, fejvle meheve lee DessKejkeiej
meheve ne nele n~ yeo DeeKee ke vepej Deele n Degj Deeke
Keele ne GLw U ne psle n~ iepejwe Jeus nj heue, nj
sove neeje mecemleeDee ket mecwOeve Kejve kel yeoue Gun Dij
ckeijeve yeveelee pee jne n- Deepe kei yepeie keiVee Deheve yelihowe
ce mele o vene neie kel helepeue Kejeovee hefiee, hejvle Despe
U Jemleedbeilee n- meosle k& Flow Delejeue o2 keiF  fellpeue
UeepevesS  Kelelesevdele nlee, ceiej mecemlee ienjelee ne ielie~ Deye
coceuse Oeen heldee b yefle leshecove kele ne (e yeueisece cenieF
Wie Deledee hej feivesle Dechessickei DeMesele ke~ Ueje Deej lusheceave
Deheve ieele me Ghegj G™ jne¢ n-

GLemee ki leeuslej Sk Dekeiue #sfe co lhecenve mesceele
n~ 7-8° Giej 45° hyj pe Ok~ peve ke cmvemeve Defie
ot c¥n o n lwhecme czone jne Fre DefellsMele Jwae
keie OMe convele peeele ked meie meYee peedeOceje kele Peuevee he[iee~
melue 25 i o leehecomve feeledece Demele 0.6°¢ keie jhelsj
moy{ jne n~ ye{le lehecee me Kok Glieowe me Grekei
meceelele edekeiome yeeOele neiee- Kesle feoelee kee ieColeow Sl
GheucyOelee  feYeedeele neiee~ coemece (eYesedele neve me  eskeielcked
DegheoeDee ce Jeege neige~ meoe kel meyeme iece Je<e mee 1998
je nopee jepenleee c2oheeje 49 ne il Le Dwj hea
¢t ue m 1900 ueeiee Kee cele ne deF Le~ hellee ket
eflee lsheceewe Freke el ke eineve mkle kén jne n-

heUeeJejCe leoCe ki keiejCe iece nelee pee jne Yejlee me
e shelue 3, ke ki GUlelece  mlej 741, by
henles vene  eked yeepeej o kel e covee heKe ueie el
ot Sk leue ke Demmeceve Ulee Keiocelee me cheSle fesejdecejhed
yepeS ke leueceue yeoe ce Jemle Dece Fumene ke Kehe
meoelee Kei meele meeic-meeypelle bk coule ce Dellevekei mejmee kel
cen kde lejn nelee ye{eleje ve cove ce leej eoKenve Me® ke
cole n~ fenue meKee jeSe me fleepe Sk Leeuse me oeus ke
WiSeje ielee nDee Lee, Deye lee felesuee Keeuw Deej jmeeFlej
mevee-mevee vepej Deeve ueige n~ ceCe Yej Sme uggie pee feeleowe
Debeve Keioe-eyeeuuelee hej meki[e Ohele Kool [ouele n ke
Ue[keij Despe heicejlee] ceneieeF ve Deece Deeocse Keemekeij iejeyee

Wi pvee njece kdij eole n- cenigF o v pene epwoie ke
ceniee yevee colie n Jene cele Yee memle wene n~ Uen Deusie
yele n dé SVRS ke ljn Un Ve ‘Jowe SeFce SkemejmesFpe’
(One Time Exercise) n, kileekei Oecehei yevOoves ce el
ueeie heyeo ueie kehe[e ce epevoiee iepeejve Jeeue Keie Yee Degvlece
mmkej wle Kkehe[ henve kdj kjle n- Yeue Gme peug o
U ot 0, cenigF ceele lokei U wene Ug[le- be. wenm
b mecdle oo Decajhie me Deleslele fee. Sue. 480 ke mene
nDe ien Kewe ke Jele el ki mecele e Deelekeioue me
henue ‘OKe YeF-Feoj e Keus, K ielee jeMeve fee ielee
leue’ ki ogj ce Yee Deece pevelee Flevee njeve hejMesve vene
Lee epelovee cowomnve emen mejleij ki mecsle o0 n- einve ke
leve-leove eoiiepe DeleMee®eelle heie medee mejheiej Keie  Gheugye
n~ cnigF ki yefle Jipave me ofelle Deheves  Jepeve (oeileMeeced)
Keelee pee jne n- Deej Fmelele meyeme DesOeled ceej meceepe kel
ovleue leyeked ke ueeiee keie Peusves te[le n, epn Gueked colie
Yej heme beSYej Deveepe vene eouse feele, osue-meypee fede IUeensj
hej cceue peele e VeeileMeeue n~ nenekeij kel Jeleceve emlelee
kei yeedepeo mej mejkeieje leOeemee kel Deie™'e coKeele nS cenigsk
keie leeheceve ye{lee ne pe jne n-

yele el ki yefle leheceeve ke ne Uee Desvelesele Se
yeueieees ne ke ciniwF ke, owe Fwmeewe ne n~ felde kel
mele DeveedeMUekt UL-Ue[ Sk mecee me Deslekei Gmekeie oenwe
Gmeled ye{le lecheceeve keie ceue kelejCe n~ Degce Deeoces ekt
oedeue Ubelee conieF kb eueS osee ieuele mejleieje veeelelie
(pevekeiueeCe keie peien meoesdeeje oue Kei Ueveede keiulkeCe fej
eieile) Sde peceeKeeje lelee coveeeiReeje Eeje feiueelee nDee Ye©elasj
Wi clee paue n~ kelee KejCe n ookl oMe ke yeojimne hej
me keij Okeiler kelj Glejwe Jeuee Keele leue fele umSj @.
58/- me ye[kij Gheceweilekei henele-henlele ®. 85/90 feele
ueSj leime e pele n? ldee Ghepe o0 ne jne ceule Jme
e ueeYe Uso cheimesves kele ecouelee I heice me keiece Deeleenllee
Wi of o keicw Deelee, hejvle lhecstve kel lejn Un Yo (eieele
ki hele fej n~ eleimeevee ke ne jne Ghee Sk ooMee kel
yeedipeo  Fue DeVeoeleDee ve Ghepe e Keice vene Deeve eolie-
maue of meue oMe oo Kedewe Gliwove oo yefebeje el Deelee
n- mwe 2007-08 ¢ itn kit Gleow 22.7 keije] Swe
nDe n pe Sk velee ejkeie[ n~ edeKUeele DeleMesEae Se feleevecedie
covecsenve emen ked Keileve ce, ek ‘cenieeF jekehve ked eueS mejhekej
ki nele ce kekF peo Kek le[e wene n’, Jepeve me  Deelcked
nleeMee Sk cepeyeje vepej Deelee n~ yepeS keb lee[ hej medeg)

(Ve Jede hedoo 12 hej)
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Deemeceeve kele mej Keljle keweme Sk ebe.S. ki kiU oSk
ouee ke onigF kde DmO we DeMe me HeMe bej Gleej eols
-

hlde Dej oeniwF ke ©Ke Deigj iwe n e Gheie Sh
ieceieej  edejeee mejheeje wveeelelee ki eKeumd oMe ké Dwvoj
keiceiceje ket =K ce vejoe veme N~ kelceicej meiee"'le #efe ce
ne Ue Demeile #8 ce, mejkekje keice, Den mejleije Keice
Uee owepe # eie Kekoeisej, Denelee Sk Diéiebe nj Dej
moeKeg ne jne nv U™ Jelee Deelieie keie  emetiieejlee bei
oeushei Mexe he™ hej ye ueeiee kb Deuseee mejheieje (KiGell)
eiceeeje-DesOekeieje me uekedj mewee Ked levee Deie o ienje owe
ek jne n~ belele Jelewe Dwlieie ki ©. 15,000 kije[
ki ometeieMee ket mecede Jelecwve @, 7,975/- lelje[ ke
ometeieejMe, edejeOe L mleVeleked N~ meedepeveked #sfe kel Kelooele
e oveieen GUlelece vleelbeuell Kei medesvedede Stce. pe. jede ked
Deleleove bej Dese ueisele ye''e n, fejvle meedepevekei Ao kel
feiecele hej evepee % keie yemeeve kei mejheieje Deliemee Ked eKeuseted
Deie Jene VYee meuepe jnme n~ meedepeeveled #efe e[ eveepeked memLeevee
i yekeh edouele kel mejheieje weeele Sk Dele coeive hei eKeuested

Gyeue jne n~ yeledeiecelee ko Devoeuewe me[keie Ik Do U
N~ melpeeveked A% ke meOwjCe ymom kelchemvel me me e
mejkeiej ke DeeKee Kele ekeijekedje yevee N~ ueeYelekje Sk pewe
Gheliiee  Gheeie ke eicje Sl lehceieeje ke coveeyeue  lee[e
nle mejletj Sk feywOne ke Dej me evelle vele-wle nlekeife
kie Deheveeve ket Fpeepeo o¢ pee jne n- Jeee me mesOeejCe
yeceskeicelle heie  Gelele SJe pellepe ceeize e DeveoKee keljle
nS yeywOne yeoskeiecelee ke Delee[le kdj nle Detevee Gl
Sk keieceizsj elejelee Spevfe peyejve Leeheves Omnles n~ CeyevOowe
e coeceovee ki ckeumh Ghesie ki levee Oellmvele  melsvee,
GIEAIA, AIEAIA, NFGIE kit Sk cae fej Dever mimicle
Ueile Keioc Deoeusve keie epeicue yepe ke n Sl Gk
iepe OyevOmve Deej mejkeiej lekei tenle ielee n, leves le nleeue
Jueme ueve Sk 28 Defeeue Ko Jeelee o Meseceue neve ek
Devejele feyOmve e ekeilie n~ Desvosueve eeiueneus miseiele eheiles
il n- Deye oKewe n Jele o GS eheime ketjdeS el n,
Jme hele ke DeveYele DeeMes keie pleele keie feje lejn Gepleushe
vne neve 0 jne n- DeeKej Devoj edejeOe kel lesheceeve Vee
le Gle n-
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yeeceekedeceleeve kede Deepe oe 163 kede yeenieceve n[leeue — veeiehe]

GENERAL INSURANCE EMPLOYELS
AL INDIA ASSOCIATION

GIEAIA ki GheeOle#e Ree. feeole Oejoe”cked lelee GIEU (wz) led
menmeelele feeote DeeleS eyeces hedeceleskede meyeseele Kebjle nS~

mee0eejCe yeecse Gheede oo el le eoeoaejlee heie OaceKe mede™ve
pevejue Fubejvme SchueeFpe Deeue Fe[Uee DemessmeSMeve kei eveolee
Wi lenle yeece Keiceleeve Deepe Meeiwj coweeki 11 Deleushei
UoveFS[ Fe[lee  FuMejvme beihoveckei  Mekeijeiej  emLele  #ebele
Viellevele ki meecove oefenj 11.30 yepe 1.30 yepe ek
2 oSk yeniecsr n[leue Sk peejoej edejede TeoMeve ekeilee~

ool Ueekeie  meYee  Jeiee heie heoeVelee lewellee Mem kel
cjosi mleeveeke lemcele Keijwee, GeomMeve eseuemes e mePele iele
WicUeeje  cdejeCee meMeeOvee ke Jmheme uewe Sk veeve eieDej
yeeveehiS hej yeeleellele kelj Gme lejle ueie Keljvee, Samedj Je
coyeeueSe hesouemeshej hevesdeleej hebjuee, Develehee Vel ehelj Mes

leijuee, TeMeve keie Skei Deej ceekele, meYee DeMekeiueeve keiceleee] Ueskee
neCekeieueeve yevemvee Fe omiee keie uskelj Uen n[leue kele ieF Les-

mYee ket JemSve Peeve ki menmeUele Jo veeiehej MeeKee ked
meelede Gee. feole DeleeS Sk pevejue Fublejme ScheueFpe Desue
Fe[lee DemeeemeSMeve kei GhesOUsfe Bee. Deeohe Osjoe'skei ve meyeesCele
heille- omvee JeoeeDeeve keine chei Kei® mejheiej Sde epehmee covepeceS
feiceCeejUoskele Yeelevee heie mecePe veme jne n el Kecelleej Ueekee
DeceKe ceeie epemece JecosMeve heseuemee SJe Devekehee Veleehej ueice
Jokeh kel nSekedj Gme lejle ueeie Keijve kel coeie K n~ epehmee
cavepeceS  Fme heyuesked meleSj ket Keicepes  Kedjlet feleIng  mekeSj
e uete o leie keile Kej jre n, pe kelcelmje elejedee Skt
jeoekjeow n~ Freked euele meleSweEeje peejoej elejede ekellee pee
jne n-

Gunewe Deteve YeseCoce ceeue membeilee keh Eeje iejeye okelveoej
i jepeissj beie eOvewe keie Oclleme Sl ki mejkekj ki GoejekedjCe
i ovece hej Geleind mekeSj ke yefede ove ke oele e
o0 oheilie- Deeyeemee keie DeejeCe owe keh medeee  vUeslieuele
i Meimeue heie mdeiele Keijle nle omic ke ioF ek kO mejleej
Deye Fre ewiCele ke mene obece leieleedelove Ketj Sl Deseleked
ateme teO[ nle Flj coimmdkielee Freee uee ow kel
wele Foe Gheie oo heiclieje Yejlee Mo Kelj-

Fre edejede kelodice c2 Yeje oenbej e Veje meKle e
Ex-he®e meombeve Ghemlele jnkeij pejoej  veejyeepee e~
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EARN MORE INTEREST
Contact

VIMA KAMAGAR CO-OPERATIVE BANK LTD.

'YOGAKSHEMA', EAST WING, GROUND FLOOR, J. B. MARG, MUMBAI 400 021.
PHONE NO. : (Yogakshema) 6573 0720, 6573 0721/22 Fax : 2202 7518
(Loan Dept) : 6573 0725/26

BRANCHES AT
SANTACRUZ - Tel. : 6573 0723 /24 e THANE - Tel. : 6573 0727
Fort Extn. Counter : 65233901 e Borivali Extn. Counter : 65233835

1. WE PAY MORE INTEREST THAN NATIONALISED BANKS
ON ALL KINDS OF DEPOSITS.

2. WE OFFER ATTRACTIVE AND VALUABLE SCHEMES FOR
VARIOUS KINDS OF DEPOSITS TO SUIT ALL SECTIONS OF PEOPLE.

3. WE OFFER PROMPT AND EFFECTIVE SERVICE TO OUR
ESTEEMED AND VALUABLE CLIENTS.

4. JOIN OUR KALPATARU, RECURRING AND LAKHPATI DEPOSIT
SCHEMES AND EARN VARIABLE RATE OF INTEREST.

5. SOUND FINANCIAL POSITION AS ON 31.03.2007.

(Figures in lakhs)

1. PAID UP SHARE CAPITAL : 561.65
2. RESERVES & OTHER FUNDS : 696.30
3. DEPOSITS : 8526.88
4, LOANS AND ADVANCES : 7117.67
5. WORKING CAPITAL : 10602.46
GOVERNMENT AUDIT CLASSIFICATION - "A" CLASS
Shri V. B. AGATE Shri R. R. PARDHI
Chairman Vice-Chairman
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